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 “You cannot hope to build a better world without 
improving the individuals. To that end each of us must 
work for his own improvement, and at the same time 
share a general responsibility for all humanity, our 
particular duty being to aid those to whom we think we 
can be most useful.”
Marie Curie (PO/FR 1867-1934, physicist and chemist)



When William Brownfi eld wrote the creed of JCI 
in 1946 - to support the JCI vision - he declared: 
“Every JCI member is free to interpret the creed 
according to his or her own conscience.”

Keeping Brownfi eld’s words at the back of my 
mind, I take the challenge to interpret the creed 
in my way. Because of the power in our creed and 
the progress it represents, my interpretation has 
to restore the power and the content of the creed. 

I have noticed that the creed – despite its unique 
content – has been pushed into the background, 
probably because it seems to be inspired by re-
ligion.

But is the fi rst impression always the right im-
pression?

Are we – as JCI members – able to look further 
than a fi rst impression?

Can we open our minds for a second, third…  im-
pression?

I’m only human and I do not deny my own mistakes. 
This document is a positive view on the future and 
it shows that learning from one’s own mistakes is 
an investment in the future. I have written down 
my opinion, from the point of view of a Western 
white man and with my own prejudices, but there 
are thousands of opinions and views in the world. 
They can all contribute to the future.

I am convinced that the creed has so many me-
aningful interpretations that can encourage us to 
take a step in the right direction. Here I am thin-
king of Neil Armstrong’s words when he set foot 
on the moon: “That’s one small step for a man, 
one giant leap for mankind.” 

Thank you for reading and for sharing your perso-
nal vision in order to grow together.

Carlo van Tichelen

april 2007

The motive behind the creed:  “everlasting world 
peace”

“From within the walls of the soul of this organ-
ization, wherein the foundation of character and 
citizenship are laid, I hope a message will come 
forth in the sometime of tomorrow that will stir 
the people toward the establishment of a perma-
nent and everlasting world peace,” declared JCI’s 
founder Henry Giessenbier (1910).

Is one naïve when one believes in world peace? 
Do goals always need to be far away, so reaching 
them is interesting, inspiring and happens step 
by step?

The vision of Henry Giessenbier shows faith in 
leadership. Leadership based on good intentions 
creates changes and improvements leading to 
world peace. Peace is the basis of happiness and 
that is something everybody is looking for.

The words “paradise on earth” might sound reli-
gious to many people, but they are synonymous 
with “being happy” and that is what everybody 
wants to be. 

THE POWER OF THE CREED A Plea for World Peace
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“The youth only has two attitudes to-
wards beliefs. They blindly believe in 
them or they blindly reject them.”
Paul Valéry (FR 1871-1945, writer, poet, philosopher)



Every sentence of the creed starts with “we be-
lieve”, not in the spiritual sense but in the sense 
of “thinking, supposing”. When one looks at re-
ligion from a scientifi c point of view, one suppo-
ses. Based on probability and common sense one 
thinks, one assumes… but one can’t fi nd a proof 
yet.

When we elect leaders, chairmen… choosing them 
means trusting them, thinking and supposing that 
they will aim for the best, thus leading to progress. 
Progress is based on the creed, in which the road 
to our goal is described.

Because we are dealing with thoughts, assump-
tions, the interpretation is very important and 
will change constantly. One of many examples 
of change is the way in which our grandfathers 
tried to change the bad behaviour of our parents: 
by giving them a beating! Nowadays beating your 
children is seen as a criminal offence…

Progress, the road to “paradise on earth”, is a 
never-ending task. Two steps forward, one step 
back, but we keep getting closer to our goal.

Although looking into the future is like groping 
in the dark, we can “put our feelers out” to make 
the right choices.

Although you have an implicit trust in those who 
have been elected, you have to keep your eyes 
wide open for what’s happening in the world. 
Don’t lose a broad view.
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We believe ...

WE BELIEVE : 

THAT FAITH IN GOD GIVES MEANING AND PURPOSE TO HUMAN LIFE; 

THAT THE BROTHERHOOD OF MAN TRANSCENDS THE SOVEREIGNTY OF NATIONS; 

THAT ECONOMIC JUSTICE CAN BEST BE WON BY FREE MEN THROUGH FREE ENTERPRISE; 

THAT GOVERNMENT SHOULD BE OF LAWS RATHER THAN OF MEN; 

THAT EARTH’S GREAT TREASURE LIES IN HUMAN PERSONALITY; 

AND THAT SERVICE TO HUMANITY IS THE BEST WORK OF LIFE. 

 written by William Brownfi eld in 1946 and revised in 1950 written by William Brownfi eld in 1946 and revised in 1950



 “
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 are the ingredients for friendship and happiness.” C
arlo van Tichelen



“Faith” refers to “belief” and “trust”. For me 
“trust” is essential: the “trust” you need to open a 
door. Please enter!

The word “God” is not necessarily synonymous 
with “Supreme Being”. It does not matter who or 
what your God is. The text of the creed only wants 
to say that you need to believe in something. 
Brownfi eld, the author of the creed, declared that 
“the membership of Junior Chamber, originated 
from different beliefs, is united by a joint trust.”

You have to keep these words of Brownfi eld in 
mind when walking through the door of these 
fi rst words of the creed. Everybody has the right 
to have his or her own religion or to believe that 
there is no religion at all, like the atheists. It 
doesn’t matter whether you or I consider God as 
a Supreme Being, a philosopher or as not exi-

sting. I’m thinking of the Darwinian view of Jung, 
considering the common subconscious as the 
evolutionary result of the subconscious inherited 
from our ancestors. So God is in all of us, in the 
mandalas of the mind. 

When I was a baby, a dummy was given to me. 
When I grew up, I had to give this “fake nipple” to 
Santa Claus, a holy man who turned out to be an 
invented story in the end! With these experiences 
at the back of our minds, we tend to reject every-
thing that’s based on parables. This behaviour is 
understandable; the prince on the white horse of 
Hans Christian Andersen and the sugary pandas 
of World Wide Fund for Nature do not exist. On 
the other hand the ethics of our society are based 
on wise words and stories about the right beha-
viour, about saving the environment… and on our 
catholic roots. It’s time to question oneself. Do 

we want to show responsibility and solidarity, 
so that we can fi nd the best things among the 
good things in life or can’t we be bothered?

Out of respect for the roots of our organisation 
and for those who hold on to them, in appreciati-
on of our roots and cultures holding on to them, I 
don’t want to delete the word “God” in our creed. 
Everyone is free to interpret and experience the 
word according to his or her wisdom and point of 
view.
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that faith in God …



“A fool discovers his goal at the end,
an average person discovers it gradually,
a wise man discovers it immediately.”
Friedrich Rückert (GE 1788-1866, poet & founder of orientalistics)



This sentence may sound important, and in fact it 
is. There are a lot of wise thoughts behind it. I’m 
convinced that people who give meaning to their 
life on earth are not only interested in material 
welfare but also in spiritual welfare. If you don’t 
know what you are living for, if you’re not happy 
with yourself, if you always envy others and don’t 
see your own wealth, then you live in a world wit-
hout meaning. “The unconscious life is not worth 
to be lived” declared the Greek classical philo-
sopher Socrates. One can’t live without dreams. 
All these sentences are about giving sense to our 
life. Shakespeare referred to it as “to be or not 
to be”. This question is valid until you die. Then 
sentences like “he/she has left us”, “he/she knew 
his/her time had come”, “his/her mission on earth 
has been accomplished”… are used, refl ecting the 
importance of a goal, a dream, a purpose in our 
life.

Having a purpose in your life creates a balance 
between material welfare and well-being, gives 
you energy to be happy now instead of postponing 
happiness to the hereafter or another life… I’m not 
sure about their existence, but I’m not sure about 
their impossibility either… But there is something 
I’m quite sure about: nobody – no science, no hu-
man being, no God – has created the world to be 
unhappy. Live now!

“Human life” does not only refer to our life, but 
also to the human existence before us and to all 
who will live on earth after us. Our organization 
has a purpose nowadays, but also in the future.

Challenges for the future

Every sentence in the creed has a deeper meaning, 
which can’t all be described within the length of 
this document. I have described a few challenges 
per sentence of the creed which can contribute to 
the general purpose of our organization. I hope 
these challenges will be inspiring for the projects 
and goals of JCI.

• Dreams are like fuel for life. Let us encourage 
the Western society to have positive dreams: life 
has a meaning, you are part of society, positivism 
is strong… Let us give more options to people than 
suicide or drugs.

• In a world of terror and extremism we have to 
listen to all people and open our mind. We should 
create real freedom of religion, speech, culture 
and thoughts. Can we open the door en discover 
the beauty of different cultures? Can we encou-
rage education to fi nd a non-violent solution to 
create one global community? 

• The human existence is tightly connected to na-
ture. On the one hand the future of nature is threa-
tened by human beings. On the other hand saving 
nature also lies in the hands of human beings. It’s 
time to follow the example of a former JCI mem-
ber, Al Gore, in his struggle for a future for the 
human existence here on earth. The “paradise 
one earth” is in danger. (re fi lm: An Inconvenient 
Truth) 
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…  gives meaning and purpose to human life



“What makes neighbourly love diffi cult 
is that it must not be stopped.”
Henry de Montherlant (FR 1895-1972, Romanist)



that the brotherhood of man transcends the sove-
reignty of nations

It is only by knowing each other, by living toge-
ther closely, that one can understand each other 
and that one can live together in a society. “Bro-
therhood” refers to common interests and aims. 
It does not refer to an exclusive society of men. 
We shouldn’t forget that JCI has its roots in the 
dancing club of Henry Giessenbier. The main goal 
of that dancing club was to maintain traditional 
dances and that’s something which surely involves 
both sexes. The fact that JCI is known for its grand 
balls, entertaining dancing classes and good par-
ties is a tribute to Henry Giessenbier.

If people understand each other, they can discuss 
things together, although they don’t share the 
same opinions. Don’t be afraid of the unknown, 
discover the beauty of the people around you and 
peace between cultures, communities, religions, 
sexes and countries. 

The sun shines for everybody! The love of one’s 
neighbour makes no exceptions or distinctions. 
No matter how different we are, we are all alike.

“Transcends the sovereignty of nations” is syno-
nymous with “is beyond the highest power of na-
tions”.

Challenges

• Is the love of one’s neighbour possible between 
different chapters, between different countries, 
continents… so that the words “cosmopolitan” or 
“world citizen” are no “empty” words? 

How can our JCI organization contribute to the 
Millennium Goals of the United Nations, as agreed 
in a charter between the United Nations and JCI?

(www.un.org/millenniumgoals)

Goal 1: Eradicate extreme poverty & hunger

Goal 2: Achieve universal primary education

Goal 3: Promote gender equality and empower 
women

Goal 4: Reduce child mortality

Goal 5: Improve maternal health

Goal 6: Combat HIV/AIDS, malaria & other disea-
ses

Goal 7: Ensure environmental sustainability

Goal 8: Develop a global partnership for develop-
ment

• Am I “open-minded”? Do I know which prejudi-
ces infl uence my decisions? You need to be alert 
and educate yourself constantly. It’s so easy to 
take things for granted. Trainings that open our 
eyes can create better leaders and open-minded 
people.
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that the brotherhood of man transcends the sovereignty of nations



“In 100 years, in the era of appreciation and creativity, the public will tell about the slavery of 
the 21st century, where companies were like prisons for the mind and where people worked 
for an hourly wage.”
Carlo van Tichelen



Leadership also means being responsible for the ba-
sic driving forces in our modern society. There is a 
balance between social, economic, spiritual and po-
litical life. Every person gets chances to develop. It’s 
not surprising that an organization that has its roots 
in “the St. Louis Chamber of Commerce” also shows 
spirit of enterprise.

To interpret this sentence of the creed and to fi nd 
challenges related to it, you should rely on the hone-
sty of people. Only people who can put their trust in 
other people can create freedom.

Freedom refers to maximum possibilities of en-
terprise and minimum government measures or 
interference of organisations. “Can best be won” 
indicates that this is the best way, but not the only 
way. People can receive freedom to develop, but only 
to the extent that they are able to deal with that free-
dom.

Freedom is a present of society and is based on trust. 
Only those who have a positive view on society and 
whose eyes are open for the good things in it, are able 
to put their trust in something or someone.

The creed mentions “economic justice”, referring to 
similar chances for everyone, without exceptions or 
abuse. Of course a basic legislation is necessary, but 
it must not be synonymous with economic interfe-
rence, unless the interference is aimed at enabling 
disadvantaged area to catch up.

Free people have the freedom to enterprise, with as 
little government interference as possible and as 
much equality between enterprises as possible. A lot 
of government interventions - by means of subsidies, 
licences to establish a business, social contributions, 
laws regarding commercial practice, protection of 
privacy - exist because of the unethical behaviour of 
some enterprises. On the other hand these govern-
ment interventions create a negative feeling towards 
enterprises and have a negative infl uence on the 
spirit of enterprise of the 99% of employers who are 
honest.

Too much lawmaking leads to looking for ways to eva-
de those laws and encourages people to act against 
the law. People commit a minor offence and gradu-
ally get used to bad offences. Petty crime at a young 
age often leads to capital crime at an older age. 

Challenges

• Conscious-raising in order to simplify legislation, 
decrease government interventions in economic life 
and personal life: more ministers of simplifi ed admi-
nistration instead of ministers of creation of laws.

• Lawmaking should pay more attention to ethical 
aspects. People should have the possibility to ad-
dress themselves to ethical commissions. Those 
commissions should judge business practices like 
SMS-games on television encouraging gambling, 
economical actions misleading consumers or mis-
leading business-to-business advertising… As a re-

sult the unethical actions should be forbidden. Sus-
pended sentences should be given, to natural and 
legal persons, to prevent recidivism.

• Interest groups exist for the common good, not for 
their own good. Unions, employers’ organizations, 
lobbies… arose in the past because they were really 
needed. Once those organizations have reached their 
original goals, they should never forget their reason 
for existence and they must always ask the question 
whether they still have a reason for existence. They 
must be careful not to put their own interests fi rst 
all the time. For all organizations the general good 
must always come fi rst and not their own advantage, 
subsidies…

• JCI can encourage its members to apply their lea-
dership qualities in society. They can participate in 
the management of pressure groups and associati-
ons to spread the values of JCI.
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that economic justice can best be won by free men through free enterprise



“The more corrupt the state,
the more numerous the laws.”
Publius Cornelius Tacitus (55-120, Roman historian and orator)



This sentence expresses one of the biggest chal-
lenges for us. “Government” is related to “manage-
ment”. Somebody is in charge to work towards a 
common goal. The person in charge is obliged to 
make choices, despite differences between people. 
The words “should” and “rather” need no further ex-
planation. Of course the word “men” is not only refer-
ring to male human beings but to all human beings, 
male and female. 

“Laws” is synonymous with “rules”. Laws refer to 
“order”, “regularity”, “patterns”. All these words can 
be interpreted in many different ways. Laws should 
be opposed to arbitrariness, unfairness.

Being in charge involves bearing things/people in 
mind, empathizing with people. Ethical laws are 
based on people and are taking the patterns of our 
human existence into consideration. Being in charge 
does not mean that you invent laws at random. Being 
in charge should aim at creating a human existence 
that’s peaceful and that enables each individual to 
develop him-/herself fully and in freedom.

Laws should respect the patterns, the psychology 
and the freedom of human beings. Laws should not 
aim at making people work like machines, not leaving 
space for new ideas and inventions. A society should 
not always be organized as a well-oiled machine for 
mass production. The modern society needs creati-
vity, individual development and space for the whole 
being.

Laws, order, regularity, patterns … can also be found 
in nature, in logic and they should be applied to eve-
rybody, not just at random. You better not invent rules 

that you don’t want to follow yourself. You have to put 
your principles into practice!

Challenges

• We are overwhelmed with rules, standards, laws… 
Are they correct and not arbitrary? If you ask the “why” 
question about a law, and you don’t get an answer or 
the answer is “because it has to”, then it’s high time 
to question that law. The consequence of too many 
rules is that people don’t follow them anymore. When 
a road is full of traffi c signs, you don’t pay attention to 
them anymore: quite dangerous! Also within JCI we 
are sometimes confronted with too many “laws”.

• JCI can try to be an example regarding simplifying 
rules and laws. This is one step towards world peace. 
The more people have a high sense of responsibility, 
the fewer rules you need. A legislation will stay cha-
otic as long as we have 10 ministers to add laws for 
each minister to simplify laws. Citizens are expected 
to know the laws and to live according to them, but 
that’s something that’s even diffi cult for lawyers. If 
you want an open society where people want to take 
responsibility, create ethical laws known to and res-
pected by everybody – even before reaching the age 
of 18. It’s not the quantity of laws that’s important, it’s 
the quality that matters.

• People are warm, laws are rigid. It’s time to fi nd a 
new way to improve our courts, so that - based on the 
psychology of human beings - we can either help the 
criminals by re-education or by medical treatment. 
In a way we try to stay as human as we expect them 
to be.
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that government should be of laws rather than of men



“I moved a stone in a river on earth.

Now I know that I will not be forgotten.

I proved my existence,

since by moving this single stone,

the current will never take the same way.”

Bram Vermeulen (NL 1946-2004, singer, composer and cabaret artist)



The meaning of this sentence is very clear and is a 
kind of summary/conclusion of the other senten-
ces of the creed.

If you agree that the human being is the greatest 
riches on earth, then you agree that God is among 
us and that neighbourly love and charity are na-
tural. The freedom to enterprise gives power to 
people. Management should be for the benefi t of 
the human being. This sentence summarizes the 
creed clearly: no compromises needed!

If you think about the sentence you come to the 
conclusion that the riches of the human being, the 
personality of someone are not always obvious. 
You have to look for them, you have to keep on try-
ing to understand people. If you do that, you might 
be able “to walk in their shoes”. 

Education wants to teach something to people, 
but it also wants to teach people something about 
their inner self, about their inner riches.

A personality can only develop and express itself in 
relationship to other people. Interaction between 
personalities is necessary to develop a society of 
open-minded people. This sentence in the creed 
wants to encourage people to listen to their inner 
self, to be conscious of their inner self. Trainings 
on personality development, self-realization, even 

philosophy and spirituality are useful to discover 
the inner self of yourself and of others.

Challenges

• Taking care of education and training for mem-
bers and nonmembers is necessary to increase 
people’s self-knowledge in the broad sense. Self-
knowledge has an effect on leadership, but it also 
has an effect on every personal feeling of the hu-
man being. Self-knowledge can always grow and 
develop. It is based on the past and it infl uences 
the future.

• We should constantly pay attention to the con-
tent of our trainings, not just because we want to 
create a model, but because we always want to 
open up new horizons. We shouldn’t be afraid of 
development, on all sorts of levels. Spirituality, 
psychology and philosophy have developed con-
stantly during the last decades. They are all im-
portant for the “well-being”, which is the next step 
after the “welfare” of the industrial revolution.

• If we want to understand people, we should open 
our mind to the motivation behind their behaviour, 
to the intentions behind their doings and goings. 
We should be aware of our own prejudices and 
we should listen to the inner voice of benefactors, 
murderers, artists, rapists, politicians, militia, 

people who are depressed, positivists… In that 
way we can learn to understand their thoughts 
and their behaviour.

• As JCI we can remove obstacles that stand in the 
way of self-development and of human develop-
ment in general. If “paradise on earth” exists, you 
can only get there together with other people.

17

that earth’s great treasure lies in human personality
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Is JCI a service club? Many people will deny it, 
others will agree with it. The answer probably de-
pends on the cultural background or the point of 
view of the person who answers the question. The 
last sentence of the creed makes us think of the 
task of a service club.

The biggest difference between JCI and a service 
club is probably the fact that in general JCI does 
not raise funds for a good cause. On the other 
hand JCI aims at assisting with all sorts of activi-
ties, helping the community and social causes.

The word “life” has a very broad meaning. We live 
now and during this life we can work and act for 
the benefi t of humankind. The last sentence of the 
creed is the most important sentence because it 
includes a “call for action”. We are not just talking 
about leisure activities, things you happen to do 
during the weekend, but also about acting outside 
the JCI environment.

Although JCI is an organization for people between 
18 and 40 years old, the message of the creed is 
not only aimed at that age group. The creed wants 
to encourage responsibility and helpfulness for a 
lifetime. Accepting to take responsibility and to be 
helpful for a lifetime requires consistency between 
life within the JCI environment and the world out-
side JCI. It should not be diffi cult!

Challenges

• JCI can try to bring together members and 
past-members who take responsibility in clubs, 
interest groups… in order to unite knowledge and 
common visions for positive changes in the future. 
To do that we need information on the activities 
of our members outside JCI. There should not be 
a borderline between ethical behaviour within JCI 
and outside JCI or between the age below 40 and 
above 40…

• JCI has the right to be proud of spreading an 
ethical message. Networking, personal growth 
and leadership qualities are not the only things 

we care about. Aiming at “better” leadership is 
a noble goal. It also involves aiming together at 
a future that strengthens everyone. Here I would 
like to refer to the example of JCI Japan with their 
OMOIYARI programme in favour of world ethics.

• As members of JCI, we can make a difference, 
but we are not the only ones who can do that. We 
can work together with other organizations to en-
courage the well-being of humankind. Every little 
helps. It does not matter which choices you make, 
how big or small your contribution is… as long as 
your actions add to world peace.

Gerald Ford
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and that service to humanity is the best work of life



I’ve written my personal view on the creed to 
thank all JCI members worldwide. Feel free 
to quote and copy from this document and to 
use it to serve our organization. But most of 
all, send me your opinions, likes and dislikes, 
so we can grow together.

Carlo van Tichelen
Senator 67257 – JCI Gheel-en-Thals

St.-Jobsstraat 25 – 2200 Herentals – Belgium
carlo.jci@phobos.be
www.phobos.be/jci
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